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PREFACE

History will remember 2020 as a year of crises and disruption marked by 
COVID-19, government mandated lockdowns, economic devastation 
and civil unrest. While volatile, this year has presented opportunities 
for innovation in work places, classrooms and lecture halls. The manner 
in which governments around the world have addressed the COVID-19 
situation has resulted in a shift to telecommutes and online learning, 
and Malaysia is no exception.

In line with the Malaysian Government’s directives, INCEIF temporarily 
closed its campus in the early phase of the Movement Control Order 
immediately pivoting to remote work thereafter.

As we adapted to the sudden changes and challenges, we promptly 
leveraged on the digital norm and implemented plans that enabled our 
students to continue and complete their courses without compromising 
the integrity of our programmes or the quality of student services. 

We will continue to fulfil our moral obligation to impart knowledge 
conscientiously, thus shaping today’s learners into the leaders of a 
better, brighter tomorrow. We will continue to embrace the wisdom 
of Islamic finance to illuminate the path towards sustainable, inclusive 
development and prosperity for all.

We will continue to embrace the new normal.



ABOUT US
INCEIF is a an accredited global university specialising in Islamic finance. It was established by Bank Negara Malaysia 
(Central Bank of Malaysia) in 2005, to develop professionals and specialists in Islamic finance to chart the future of the 
global Islamic financial industry. Over time, INCEIF has grown to be recognised as a key industry reference point.

To be the knowledge leader
in Islamic finance.

VISION
INCEIF’s mission consists of
3 Key Result Areas (KRA).

MISSION

KRA 1: Academic Excellence KRA 2: Reputation KRA 3: Financial Sustainability

To ensure INCEIF contributes 
to the creation and 
management of knowledge in 
Islamic Finance by providing 
excellence in teaching, 
research and thought 
leadership.

To create and maintain a 
reputation of INCEIF as 
the leading knowledge 
authority on Islamic 
Finance and the institution 
of choice for all its 
stakeholders.

To ensure resources of 
INCEIF are developed and 
managed in an effective 
manner.

ACCOMPLISHMENTS
2020

4-Star Recognition
MyRA, implemented by the Ministry of 
Higher Education Malaysia, is used to 
measure among others the research and 
innovation capabilities of universities.

2019

Most Outstanding Islamic Finance 
Education and Research
(Kuala Lumpur Islamic Finance Forum)

2018

AACSB Accredited*
(*INCEIF is the only postgraduate 
university focusing in Islamic Finance 
that received AACSB accreditation which 
places INCEIF in the top 5% of business 
schools around the world)

2017

Excellent 5-star rating 
in SETARA
Sistem Penarafan Universiti dan Kolej 
Universiti (Malaysian Rating for University 
and University College Excellence)

2018

Islamic Economy Knowledge 
Infrastructure
The award acknowledges education, 
research, compliance and standardisation, 
thought leadership, and authorship
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AACSB ACCREDITATION

INCEIF is an AACSB accredited business school.
What does that mean?

• It is a stamp of quality.

• It is a testimony that INCEIF offers exceptional and innovative education.

• INCEIF has successfully implemented AACSB benchmarks which is a reflection of a level of quality that gives 
 external validation to the programmes offered by INCEIF.

INCEIF is proud of this achievement. When you see an institution displays the AACSB accreditation seal, you can be 
confident that it is committed to continually improve the quality of education it offers, has the highest calibre faculty 
members and offers leading edge programmes.

4

IN
CE

IF
 @

 a
 g

la
nc

e



GOVERNING BODIES

BOARD OF DIRECTORS

Datuk Nor Shamsiah Mohd Yunus
(Chairman) Governor,
Bank Negara Malaysia

Dato Dr. Nik Ramlah Nik Mahmood
Former, Deputy Chief Executive,
Securities Commission Malaysia (SC)

Datuk Abdul Rasheed Ghaffour
Deputy Governor,
Bank Negara Malaysia

Mr. Syed Abdull Aziz Jailani Syed Kechik
Chief Executive Officer, 
OCBC Al-Amin Bank Berhad
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GOVERNING BODIES (CONT’D)

UNIVERSITY SENATE

Datuk Abdul Rasheed 
Ghaffour
Deputy Governor,
Bank Negara Malaysia

Prof. Dato’ Dr. Azmi 
Omar
President & Chief Executive 
Officer, INCEIF

Prof. Dr. Mansor 
H Ibrahim
Deputy President Academic 
& Dean School of Graduate 
and Professional Studies,
INCEIF

Mr. Jalalullail Othman
Partner,
Shook Lin & Bok

Dato’ Noorazman
Abdul Aziz
Chairman,
Yayasan UEM

Dato’ Muzaffar Hisham
Group Head of Global 
Banking,
Malayan Banking Berhad

Dr. Malini Eliatamby
Deputy President 
Operations, INCEIF

Assoc. Prof. Dr. 
Baharom Abdul Hamid
Director,
Research Management 
Centre, INCEIF

Mr. Syed Abdull Aziz 
Jailani Syed Kechik
Chief Executive Officer, 
OCBC Al-Amin Bank Berhad

Dato Dr. Nik Ramlah Nik 
Mahmood
Former, Deputy Chief 
Executive, Securities 
Commission Malaysia (SC)

Datuk Johan Idris
Managing Partner,
KPMG Malaysia

Assoc. Prof. Dr. 
Baharom Abdul Hamid
Director,
Research Management 
Centre, INCEIF



GOVERNING BODIES (CONT’D)

EXECUTIVE COMMITTEE

Tan Sri Dato’ Dr. Syed 
Jalaludin Syed Salim
Pro Chancellor, 
University Putra Malaysia

Mr. Adnan Zaylani 
Mohamad Zahid
Assistant Governor, 
Bank Negara Malaysia

Dato’ Seri Ir. Dr.
Zaini Ujang
Secretary-General,
Ministry of Environment and 
Water, Malaysia

Prof. Dato’ Dr. Azmi 
Omar
President & Chief Executive 
Officer, INCEIF

Prof. Dr. Mohamad 
Akram Laldin
Executive Director,
ISRA
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Prof. Dr. Obiyathulla 
Ismath Bacha
Professor of Finance, 
INCEIF

Prof. Dr. Shamsher 
Mohamad Ramadili 
Mohd
Professor of Finance, 
INCEIF

UNIVERSITY SENATE
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GOVERNING BODIES (CONT’D)

MANAGEMENT COMMITTEE

Prof. Dato’ Dr. Azmi 
Omar
President & Chief Executive 
Officer, INCEIF

Prof. Dr. Mansor 
H Ibrahim
Deputy President Academic 
& Dean School of Graduate 
and Professional Studies,
INCEIF

Dr. Malini Eliatamby
Deputy President 
Operations, INCEIF

Mr. Sivanesan Daybalan
Chief Finance Officer,
INCEIF (Representative of 
Bank Negara Malaysia)

Assoc. Prof. Dr. 
Baharom Abdul Hamid
Director,
Research Management 
Centre, INCEIF

Asst. Prof. Dr.
Ziyaad Mahomed
Associate Dean/Director, 
Executive Education & 
E-Learning, INCEIF

SENIOR MANAGEMENT

Prof. Dato’ Dr. Azmi 
Omar
President & Chief Executive 
Officer, INCEIF

Prof. Dr. Mansor 
H Ibrahim
Deputy President Academic 
& Dean School of Graduate 
and Professional Studies,
INCEIF

Dr. Malini Eliatamby
Deputy President 
Operations, INCEIF

Mr. Sivanesan Daybalan
Chief Finance Officer,
INCEIF (Representative of 
Bank Negara Malaysia)



In order to continue operations and still comply with the Malaysian Government’s Movement Control Order (MCO), 
INCEIF leaders harnessed the powers of innovation and technology to meet challenges head on, ensuring a smooth 
transition for both staff and students as the learning environment and related support services shifted online. With 
our campus temporarily closed, we implemented new Standard Operating Procedures (SOPs) for staff working 
from home, and encouraged our student body to make the most of INCEIF's online community. INCEIF new online 
counters were executed including online student counselling, online student counter and online career services. 

THE DIGITAL NORM

INCEIF cohesion and community values prompted us to adopt technological solutions to ensure proper 
communications along the chain of command, while keeping staff connected to each other and to our students 
and alumni. The global lockdown highlighted the value of technology for INCEIF and in our everyday lives, and 
accelerated the process of digital transformation for INCEIF, thus enabling our institutional operations and 
university services to continue unhindered.

The virtual Town hall powered by ZOOM delivered by President and CEO Prof Dato’ Dr Azmi Omar to INCEIF staff 
on 8 May 2020.

THE NEW NORMALTHE NEW NORMAL
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THE NEW NORMAL (CONT’D)

Left  :  The Human Capital (HC) Department’s “Kita Jaga Kita-COVID-19” Whatsapp group.
Top Right  :  COVID-19 Response Team Whatsapp group.
Bottom Right  :  The online plank challenge among staff and students.

The COVID-19 Response Team, comprising INCEIF and ISRA colleagues, meet virtually biweekly.

A Crisis and Planning Whatsapp group “COVID-19 Response Team” comprising key response staff, including 
colleagues from ISRA, met regularly to discuss issues pertaining to the on-going COVID-19 crisis, and brainstorm 
efforts taken to mitigate the challenges brought about by the pandemic to ensure continued safety of staff and 
students.

The Human Capital (HC) Department of INCEIF created a “Kita Jaga Kita-COVID19” Whatsapp group to keep staff 
and faculty updated on the latest developments from the authorities and the INCEIF management. The Whatsapp 
group also provided moral support during the MCO period.

HC encouraged INCEIF staff to share videos of them working from home while continuing with their daily routines. 
To strengthen camaraderie among staff and students, a number of online activities were carried out including an 
online plank challenge.

#KitaJagaKita



THE NEW NORMAL (CONT’D)

BUSINESS CONTINUITY PLAN

Following the Malaysian Government’s MCO and its subsequent three extensions, INCEIF developed an action 
oriented Business Continuity Plan (BCP) to establish the SOPs for the institution’s response to, and recovery 
from the impact of the unforeseen disruptions. The BCP covered a wide range of areas involving staff, faculty 
and students, including daily operations and the use of resources. This ensured that critical business activities 
continued uninterrupted during the lockdown. The BCP was chaired by the Deputy President (Operations) INCEIF 
with secretariat support provided by the Quality and Management Department of INCEIF.

The BCP was designed to :

• Map existing response preparedness and identify gaps

• Mobilise response preparedness and capabilities across INCEIF

• Minimise class disruptions by enabling alternative delivery modes

• Minimise health risks to students, employees and visitors

• Minimise the risks of the INCEIF premise becoming a mode of transmission

• Safeguard INCEIF’s ability to continue academic, research and business operations

• Ensure INCEIF’s financial sustainability

• Maintain INCEIF’s resilience in a time of crisis

• Enable the recovery of critical systems within an agreed time frame

• Meet legal and statutory obligations.

Departmental contingency plans were also developed to reflect department-specific actions, resources and 
dependencies. These contingency plans were continually revised in line with updated government circulars and 
Standard Operating Procedures from the Ministry of Health, Ministry of Higher Education and the National Security 
Council of Malaysia.
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THE NEW NORMAL (CONT’D)

COVID-19 : STANDARD OPERATING PROCEDURE

The SOP is prepared with reference to the directives and 
circulars issued by the Ministry of Higher Education, Ministry of 
Health and the National Security Council Malaysia.

To mitigate the risk of exposure to COVID-19, during and post 
MCO, INCEIF implemented :

•   Mandatory temperature screening and monitoring of 
 symptoms at the sole main entrance on campus;

•   Mandatory wearing of face masks while on campus;

•   Practicing regular personal hygiene and respiratory 
 etiquette;

•   Maintaining physical distancing of at least one meter 
 from other persons;

•   Ensuring regular cleaning and disinfection of all 
 common, shared and high-touch areas of the campus; 
 and

•        Virtual meetings through applications such as Zoom, 
 Microsoft Teams, Google Meet or Skype for Business;

•        Regular communication to all staff;

The number of congregation for congregational prayers at the 
campus surau was limited to six persons at a time. Staff have to 
bring their own prayer mats and for the ladies, their own prayer 
apparel. 

12



THE NEW NORMAL (CONT’D)

The SOP implemented on campus included temperature screening at the sole campus entrance, availability of hand 
sanitisers throughout campus and reminders to observe physical distancing.
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THE NEW NORMAL (CONT’D)

Prior to the MCO, INCEIF implemented a two-day per month 
Work From Home (WFH) policy to reflect the increasing trends 
of work environments becoming more fluid and mobile.

In the interest of social distancing and staff safety, the Human 
Capital Department of INCEIF (HC) put into motion a company-
wide WFH policy to be adhered to during the MCO, and for 
a period of time after the MCO ends. To ensure that staff 
remained productive during WFH, they were required to inform 
the management of their assigned deliverables and tasks in a 
WFH Form.

Believing that significant personal enrichment could still be 
achieved while observing WFH, HC collaborated with LinkedIn 
to provide unlimited LinkedIn Learning access to staff during 
the MCO. The online educational platform has more than 
5,000 courses and personalised recommendations, helping 
employees to discover and develop business, technology and 
creative skills through expert led course videos.

By having an access to LinkedIn Learning, staff could gain access 
to the entire Learning Library of content, post the completed 
courses to their LinkedIn profile, and get recommendations 
based on the skills employees were interested in. A webinar 
was conducted for the staff while a session was held for the 
department heads to coach and guide the professional 
development of their direct subordinates. 

Overall, the learning has provided staff and faculty with digital 
skills, and encouraged a digital learning culture among INCEIF 
staff.



THE NEW NORMAL (CONT’D)

SALES AND MARKETING DURING A PANDEMIC CRISIS

The recent crisis has changed how people work, study and socialise, and this applies equally to people seeking
professional development courses. This massive shift from brick and mortar is a global phenomenon, resulting in
more people staying online longer, and making this a prime time for results oriented digital marketing to work its
magic and prove its effectiveness. INCEIF’s creative Sales and Marketing Unit has been crucial to our continued
success during these difficult times, as they formulated and executed a variety of winning strategies, turning
obstacles into opportunties.

A number of the SMU’s notable accomplishments include :

 •  Reallocated resources to upgrade and enhance Live Chat (utilising a Bot) and all social media 
  touchpoints to better accommodate prospective and existing students.

 •  The online shift enhanced INCEIF’s enrollment process, making it faster, easier and more 
  efficient overall.

 • The deployment and implementation of an end to end "customer relationship management 
  system", powered by sales force.

The campus announcement via social media on the extension 
of the MCO.

INCEIF acknowledged the occupational risks faced by the 
world’s frontliners during the Covid-19 crisis.
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INCEIF addressed the covid situation in a hopeful and positive 
manner to boost the morale of all involved.

INCEIF examined the need to strike a balance between the 
response to the COVID-19 situation and economic security.

INCEIF carried out research on the negative impact of the 
current economic crisis on the family institution.

INCEIF research on the economic crisis resulting from the 
global lockdown highlighted the need for sustainable banking 
and finance solutions, which Islamic finance offers.

THE NEW NORMAL (CONT’D)



INCEIF conducted a study to determine if businesses and 
workers were financially ready to face an MCO extension.

INCEIF studied status-wise job vulnerability using data 
compiled by the DOSM.

INCEIF made the most of social media to emphasise the 
benefits of online study.

INCEIF examined the economic impact severity of the MCO, 
along with state-wise vulnerability.

THE NEW NORMAL (CONT’D)
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THE NEW NORMAL (CONT’D)

INCEIF upheld its values by addressing the unforeseen economic hardships with the Strategic Recalibration Stimulus Package.

When launching the Strategic Recalibration Stimulus Package, INCEIF emphasised the need for conscientious knowledge sharing.



To encourage staff and students to stay connected in the spirit of Eid al-Fitr, INCEIF conducted a series of ZOOM meetings during 
the MCO. Staff expressed their greetings digitally.

INCEIF conveyed messages of hope and peace during Hari Raya Aidilfitri, celebrated in compliance with the SOPs.

THE NEW NORMAL (CONT’D)

EID AL-FITR
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ACADEMIC EXCELLENCE

Lecturers and students successfully adapted to online learning norms as face-to-face programmes were delivered 
in an online mode in response to the MCO.

INCEIF ONLINE WORKSHOP
      
The Career Services and Action Based Learning (ABL) Unit co-organised an online workshop,“Data Analysis & 
SPSS” for 25 students participating in the ABL projects.

Date  :  11 & 12 April 2020
Time  :  9.30 am – 4.30 pm
Trainers  :  Dr Tan Siow Kian & Dr Tan Siow Hooi, Multimedia University
Platform :  Google Hangout

Dr Tan Siow Kian and Dr Tan Siow Hooi conducting the online workshop.



ACADEMIC EXCELLENCE (CONT’D)

THOUGHT AND KNOWLEDGE LEADERSHIP

INCEIF faculty and management were invited to share their thoughts on Islamic finance, as well as the capital 
market and economy in general, through online conferences in Malaysia and abroad.

INCEIF Subject Matter Experts discussed the social and economic stimulus package introduced by the Malaysian 
Government on national television stations.
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FOREIGN COLLABORATIONS

Malaysia remains one of the global centres for Islamic finance, and INCEIF has evolved to be one of the leading 
knowledge providers preferred by international partners for industry related collaborations in their respective 
countries. This year, two new partners have come on board as of 5 June 2020.

NO. ORGANISATION IMPACTDESCRIPTIONMoU / MoA DURATION

Areas of collaboration:

(a) Offering online 
Masters programme - 
eMIF in French;

(b) PhD / Masters 
mobility programme;

(c) Joint research, 
publication and 
research discussions;

(d) Joint workshops, 
trainings, short 
courses.

1 Ecole Des Hautes Etudes 
D’assurance (EHEA), Algeria

Potential eMIF 
students, 
Reputation, 
revenue, research 
and publication

MoU 3 years

2 Republican Graduate School 
of Business and Management 
(RGSBM), Uzbekistan

Reputation, 
revenue, research

Areas of collaboration:

(a) Offering a double 
degree Masters 
programme;

(b) Conducting joint 
education activities;

(c) Offering 
professional certificate 
programmes;

(d) Joint research;

(e) Student and faculty 
exchange;

(f) Advisory and 
consultancy works.

MoU 3 years

ACADEMIC EXCELLENCE (CONT’D)



ACADEMIC EXCELLENCE (CONT’D)

The Business Development Unit has continued to work closely with INCEIF’s existing collaborative partners 
throughout the MCO. A webinar was held with AIFC Bureau for Continuing Professional Development (BCPD). 
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Below are some of the areas covered during the webinar conducted by Assoc Prof Dr Mohamed Eskandar Shah :

• Why Islamic Finance during/post COVID-19 crisis – no better time to upskill than now
• Sharing on INCEIF’s online learning study/platform/advantages
• Brief overview of the online course and updates on admission 
• Q&A

The Business Development Unit also held online meetings with other partners to :

• Provide updates and discussion on new ways to pitch INCEIF’s online course offered at the partner’s 
 institution during and after COVID-19 
• Re-brief about the online course offered and its value proposition 
• Sharing of partner’s experience/insight/feedback in managing the programme 
• Q&A and other support required by partner in terms of marketing the programme

ACADEMIC EXCELLENCE (CONT’D)



ACADEMIC EXCELLENCE (CONT’D)

ACTION BASED LEARNING (ABL)

Action Based Learning provides students with an innovative approach to learning by providing practical tasks 
and activities for them to complete in a real workplace, thus presenting them with the opportunity to put their 
academic knowledge into action by solving real business issues or developing new solutions for the industry. Full-
time students from Masters in Islamic Finance Practice (MIFP) and Master in Islamic Finance (MSc in Islamic Finance) 
programmes are exposed to ABL. During the MCO, the students continued with their projects in an online mode.

List of current ABL projects undertaken by INCEIF students : 

The focus group discussion for one 
of the ABL projects conducted on 
campus (pre-MCO).

One of INCEIF students having a 
chat with an asnaf family to collect 
data for a zakat impact project by 
Lembaga Zakat Negeri Kedah in 
Kedah (pre-MCO).

The project undertaken for the 
Malaysian Takaful Association 
which involved interviewing Takaful 
operators for a study on factors that 
contributed to low participation of 
the B40 community (pre-MCO).

INDUSTRY PARTNERS NUMBER OF STUDENTSPROJECTS

Malaysian Takaful
Association

4Students are required to undertake a study on 
factors that contribute to the low participation of 
the B40 community in Kuala Lumpur for Takaful 
services.

Lembaga Zakat
Negeri Kedah

3Students are required to develop a report on 
the impact of the Food Bank Project to the poor 
community in Kedah under Lembaga Zakat Negeri 
Kedah.

Etiqa Takaful 8Students are required to produce a report on the 
impact of Zakat fund distributed by Etiqa Takaful 
through scholarship for university students, and 
fund distributed for the poor in Malaysia.

Prudential BSN Takaful 6Students are required to undertake a product 
feasibility study on market acceptance for a new 
Takaful product that will be offered this year.

UOB Bank 4Students are required to undertake market study 
on opportunities for UOB Islamic to enter Halal 
SMEs market in the Klang Valley.
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ACADEMIC EXCELLENCE (CONT’D)

KNOWLEDGE MANAGEMENT CENTRE (KMC)

INCEIF’s Knowledge Management Centre continued to provide resources and services to support faculty and 
students with teaching, learning and research. The collection encompasses resources from both the Islamic and 
conventional finance industries. The Knowledge Management Portal further gives access to wide-scale information 
and enables INCEIF to share the findings of its Islamic finance research, industry insights and experience. 

Prior to the MCO, the KMC conducted several training sessions from January to March 2020 for new intake students. 
The sessions covered searching for KMC resources (printed and online formats) and navigating the databases 
(scholarly and financial databases). Participants were encouraged to use search strategy (Boolean search) when 
searching in INCEIF Knowledge Portal. 

The training sessions successfully enhanced users’ data searching skills. Participants also learned to choose suitable 
platforms for data collection relevant to their research activities.

KMC has taken proactive initiatives to support users’ self-learning during the MCO. KMC provided unlimited 
access to its collection of e-books, which users could access off-campus. Apart from that, KMC also provided 
free trial access to other e-book platforms and online databases for users to browse countless contents. 
KMC highlighted the available online resources through social media platform and INCEIF's Student 
Portal in line with its commitment to provide continuous support for users’ learning activities. In addition, 
KMC provided users with remote access to financial databases for easy retrieval of data and information. 
KMC provided these initiatives with the aim to ensure that users were equipped with adequate resources and 
references via online mode throughout the MCO period.

KMC
COLLECTIONS

TOTAL
(AS AT 15 APR 2020)

NEW COLLECTION
(1 JAN – 15 APR 2020)

ITEMS

Print collection 11,242 Titles
(15,873 Copies)

58 Titles
(68 Copies)

Book, Magazine/
Journal, Conference/
Seminar paper, Annual 
report, Research report, 
Theses

Digital collection 147 Titles
(504 Copies)

- Audio CD, Video CD, 
CD-ROM, Mix media

E-book (Purchased) 260 Titles
(760 Copies)

-

E-journal 5,818 Titles
(5,818 Copies)

- Journal titles in various 
platforms

INCEIF Knowledge Repository
(IKR) collection:-
a)  Scholarly works
b)  Expert insights
c)  Past year exam papers

958 Titles
169 Titles
1,616 Titles

38 Titles
6 Titles
51 Titles



RESEARCH AND CONSULTANCY

RESEARCH MANAGEMENT CENTRE (RMC)

Starting in April 2020, INCEIF’s Research Management Centre introduced the COVID-19 Economic Series, produced 
by a team of faculty members and researchers who tackled current economic issues relevant to the COVID-19 crisis. 
The topics covered include :

• COVID-19 - High time for Islamic banks to show they are indeed Value Based Intermediaries 
• COVID-19  - Trade-off between health and wealth?
• Occupational Risk and the Urgency for Frontliner Protection
• COVID-19  - The impact on family institution

These reports would be published in the upcoming IF Hub, a quarterly bulletin produced by RMC. The softcopy 
of the IF Hub would be available on INCEIF’s website, www.inceif.org and the hardcopy would be distributed to 
regulators and the financial community.

On 15 May, 2020, the RMC launched the Coronomics Webinar Series, beginning with, “The impact of COVID-19 
on Islamic banks”. 
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RESEARCH AND CONSULTANCY (CONT’D)

The infographics from the Coronomics Webinar Series #1 were also published in the MIFC Newsletter, which is 
managed by Bank Negara Malaysia and subscribed by regulators and the financial community here and abroad. 

http://www.mifc.com/repository/0310Webinar-Infographic%20(2).pdf

The second Coronomics Webinar Series was held on 11 June, 2020. 



RESEARCH AND CONSULTANCY (CONT’D)

RESEARCH GRANTS

INCEIF constantly engages in research projects, book publications, journals and working paper series with 
internal and external individuals, including industry experts. With a world-class resource centre, INCEIF research 
findings and publications are in-depth, insightful and practical. In the meantime, the RMC continues its existing 
projects which are funded by external institutions. The list of ongoing grants include :

Research Projects 2020 (External Funds)

NO. GRANT PROVIDER PROJECT AMOUNT

1 Malaysian Technology Development 
Corporation (MTDC)

Demonstrating the Impact and  
Achievement of MTDC in Creating 
Sustainable Technopreneurs

RM 200,000.00

2 Malaysian Takaful Association Harnessing Society Risk Manager 
and Sharer through VBI for the 
Takaful Industry in Malaysia

RM 100,000.00

3 Maybank Islamic Harnessing the Islamic Social 
Finance Tools to Develop Innovative 
Finance Products

RM 499,986.40

5 Tun Ismail Ali Chair Research Grant, 
University Malaya

Monetary Policy, Financial Structure 
and Inequality

RM 23,800.00

6 Hong Leong Takaful (HLMT) Product Innovation and Market 
Penetration

RM 937,600.00

RM 2,261,386.40TOTAL

4 Foreign and Commonwealth Office 
UK

Package 1 :
Pre-Emergency Fund based on 
Islamic Social Finance (ISF) :
Phase 1 (Research) 

Package 2 : 
A Fintech-enabled, Waqf Financial 
Product Suite 

Package 3: 
Country Report & Master-Plan 
on the Islamic M&SME Financing 
Sector 

RM 500,000.00
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RESEARCH AND CONSULTANCY (CONT’D)

In addition to research projects, RMC also facilitated book projects as indicated below :

Active Book Project 2020 (Internal Fund)

NO. GRANT PROVIDER / PROJECT STATUSTYPEAMOUNT

1 Text Book Project 2018 OngoingTextbooksRM 120,000.00

2 CIIF Module Ongoing – 
Progress at 95%

Modules-

3 eMIF Module Ongoing – 
Progress at 50%

ModulesRM 180,750.00

5 Usul Ul Fiqh for
Islamic Finance

Ongoing – 
Progress at 70%

Book translation 
project

RM 49,400.00

6 Islamic Finance in Sri Lanka – 
A Brief History

Ongoing – 
Progress at 70%

BookletRM 14,300.00

9 Abandoned Infrastructure 
Projects in Nigeria

Ongoing- 
Progress at 20%

BookletRM 6,900.00

4 Al Mughni of ibn Qudama 
– English Translation of 
Mu’amalat Sections 

Ongoing – 
Progress at 50%

Book translation 
project

RM 46,800.00

8 Sukuk Nomenclature and  the 
Dilemma in Sukuk Underlying 
Structure

Ongoing – 
Progress at 80%

BookletRM 10,800.00

7 Sharī’ah Compliance 
Appraisal of Major Sukūk 
Defaults : Lessons Learned 
and The Way Forward

Ongoing – 
Progress at 80%

BookletRM 4,500.00

10 Indian Financial Legislation : 
Determining Syariah 
Compatibility for Leasing and 
Collateralised Finance

New researchBookletRM 13,800.00



FINANCIAL SUSTAINABILITY

SCHOLARSHIPS AND STUDENT FUNDING

INCEIF regularly receives monies which are then channeled into scholarships to deserving students. INCEIF 
scholarships include Tuition Waiver, PhD Scholarship, Chancellor’s Scholarship, President’s Scholarship and 
Corporate Scholarship. To date, 51 organisations have kindly sponsored deserving students, as follows :

* Data as at 20 April 2020

51GRAND TOTAL

NO. OF STUDENTSSPONSORS

AFFIN ISLAMIC BANK

ALLIEDLAND SDN BHD

BANK RAKYAT (STAFF)

BUMIPUTERA DEALER REPRESENTATIVES EDUCATION FUND

COOPERATIVE BANK OF OROMIA 

EMBASSY OF THE SULTANATE OF OMAN CULTURAL ATTACHE

HSBC AMANAH MALAYSIA BERHAD

JABATAN PERKHIDMATAN AWAM MALAYSIA (JPA)

KUWAIT FINANCE HOUSE (KFH)

MARA (STAFF)

PELABURAN MARA

PUBLIC ISLAMIC BANK BERHAD

RHB BANK BERHAD

RHB ISLAMIC BANK

SKIM LATIHAN AKADEMIK BUMIPUTERA (SLAB)

TAKAFUL IKHLAS SDN BHD

UNITED OVERSEAS BANK (MALAYSIA) BHD.

5

2

3

5

5

1

8

4

1

1

1

1

5

5

1

2

1
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FINANCIAL SUSTAINABILITY (CONT’D)

RM 84,000.00

RM 147,648.33

RM 103,250.00

RM 83,900.00

RM 418,798.33

INCEIF
BURSARY

Student Funding Method 
75%  Self-funding Students 
25%  Scholarship / Financial Aid Students

Total Amount Disbursed For Scholarship 

eMIF

MIFP

MSc

PhD

GRAND TOTAL

PROGRAMME

-

-

-

RM 132,150.00

RM 132,150.00

INCEIF CHANCELLOR’S 
SCHOLARSHIP

-

RM 214,100.00

RM 216,160.00

-

RM 430,260.00

INCEIF PRESIDENT’S 
SCHOLARSHIP

-

RM 1,900.00

-

-

RM 1,900.00

CORPORATE
SCHOLARSHIP

*Data as at 24 April 2020 (January 2020 semester)



FINANCIAL SUSTAINABILITY (CONT’D)

ZAKAT CONTRIBUTION

The INCEIF Fisabillilah Trust Fund is primarily funded by zakat contributions from generous benefactors including 
financial institutions, corporate bodies and even individuals. The Fund go to deserving Muslim students, allowing 
them to pursue INCEIF programmes.

A total of RM 276,765.50 Zakat contributions were received from contributors as follows :

Maybank Islamic Berhad    35,000.00 
Pusat Pungutan Zakat Wilayah Persekutuan  201,765.50 
Bank Kerjasama Rakyat Malaysia Berhad  30,000.00
Individuals     10,000.00

* Data as at 20 April 2020

INCEIF ENDOWMENT FUND

Intended to create a wider ownership of INCEIF, the INCEIF Endowment Fund is an opportunity for members of the 
industry and the corporate sector to become a part of INCEIF’s future, creating a legacy that provides benefits to 
students and faculty year after year.

As of 31 December 2019 
Total collected for Jan – Apr 2020 
Grand total

RM 1,400,224.84
RM 40,431.54

RM 1,440,656.38

* Data as at 20 April 2020
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FINANCIAL SUSTAINABILITY (CONT’D)

The INCEIF Endowment Fund (IEF) is a mode of giving back to INCEIF. The IEF benefits both staff and students in 
a variety of areas.



FINANCIAL SUSTAINABILITY (CONT’D)

EXECUTIVE TRAINING

INCEIF, through its Centre of Executive Programmes, regularly conducts executive programmes and training to 
external organisations, both locally and internationally, in the areas of Islamic Banking and Finance, Islamic Capital 
Market, and Shariah governance.

To date, three executive programmes have been scheduled. The first phase of the training, the CPIF (Proficient 
Level) for Bank Rakyat staff, went online on 4 May 2020 and ended by June. 

Assist Prof Dr Ziyaad Mahomed
(top left) conducting the programme 
with Bank Rakyat staff, some of 
whom can be seen sharing the 
screen with him in one of the online 
sessions.
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STUDENT MOVEMENTS

INCEIF has responded to social distancing requirements with the Studying During COVID-19 Kit. The kit was 
developed by the INCEIF team to bridge the gap between face-to-face learning and online learning skills, to equip 
students with the right skillset and mind set to study in an online manner.

To continue operations in compliance with the Malaysian government's Movement Control Order (MCO), INCEIF 
leaders embraced the powers of technological innovation to address challenges head on, ensuring a smooth 
and rapid transition for both staff and students as the learning environment moved online. Staff worked from 
home, while all teaching and assessment activities, including final exams, were moved online for the remainder of 
the academic year. INCEIF quickly implemented plans that enabled our students to continue and complete their 
courses without compromising the integrity of our programmes or the quality of student services.  

STUDENT



STUDENT (CONT’D)

2. Student Representative Council

 The Student Representative Council (SRC) serves as the voice of the students and advocates on their
 concerns to continuously improve their experience at INCEIF. With the MCO, the Council became the
 much-welcomed bridge between students and the university’s administration and faculty. Keeping their
 eyes open and ears to the ground, the Council made use of their personal connection and the social
 media network to keep abreast of day-to-day issues faced by students as they stayed away from campus  
 with some in students isolation in their respective homes. The Council helped to identify students in need 
 of aid, be it material or spiritual, and rendered help where possible (details on page 50).

1. Online Learning

 All learning activities, including face-to-face classes, for the remainder of the January 2020 Semester 
 were conducted via Digital Online Learning, commencing 1 April, 2020. Faculty members guided the 
 students through their assignments, inclusive of online colloquiums, thesis defense and viva for the PhD 
 candidates.
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The following are SRC members of INCEIF.

MEMBERS

 Ms. Najlaa Aqilah
Mohammad Nizam

Secretary General

Mr. Ahmad Ariff
Abdul Wahab

Vice President

Ms. Fatin Syafiqah
Shaharudin

Treasurer

 Mr. Abdul-Baaqi Adebisi
Jempeji

GS Representative

Ms. Aimi Nadiah Muhazar

Media & Communications

Ms. Fatimatufilzah Jusoh

Special Tasks

Mr. Karamo Sawaneh

Career Development

Ms. Samsad Jahan

PS Representative

PRESIDENT

 Mr. Wan Muhammad Asyraf
Wan Mohd Fadzli

President

STUDENT (CONT’D)



4. Students and faculty received full support from staff to ensure everyone transitioned smoothly to 
 online learning and assessment. Tips for studying online were also provided.

 Students and faculty received full support from staff to ensure everyone transitioned smoothly to online 
 learning and assessment. Tips for studying online were also provided. INCEIF took gradual steps to ensure 
 unhindered achievement of learning objectives, by providing extensive guidance for students as they 
 moved to the online system. Dedicated staff were on standby to extend additional support to students, as 
 INCEIF acknowledged the switch from physical classrooms to virtual classrooms could be challenging 
 for students and staff alike. It is likely that online learning may be here for the foreseeable future, not 
 just at INCEIF but across many universities all over the world. INCEIF continues to seek students’ feedback 
 for continuous improvement to the online learning experience.
 
 While INCEIF adhered to the physical distance rule, student affairs remained a prime focus. 
 The Registry and Student Services Department (RSS) started an online counter service for students who 
 have concerns and inquiries while they were physically away from the campus. The counter, online from 
 11:30 am to 1:00 pm daily, was manned by RSS, and joined by officers from the Bursary and School of  
 Graduate and Professional Studies.

3. Examinations and Assessments

 
 
 All final exams, scheduled during 4-15 May, 2020, were replaced with Take Home Examinations or 
 Alternative Assessments. The Take Home Examinations were conducted across 13 time zones and 24 
 countries. The Alternative Assessments were in line with the course learning outcomes.

STUDENT (CONT’D)
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INCEIF welcomed new students for the June 2020 Semester.

The Online Student Day in session.

5. Online Student Day
 
 For the first time, RSS introduced an Online Student Day to welcome new students to INCEIF, whereby  
 they had the opportunity to familiarise themselves with the facilities and services offered by the  
 university. The two-day event was held on 6-7 June 2020 and was conducted by officials from RSS, The  
 School of Graduate and Professional Studies, Facilities and Management Procurement, ICT and Finance.

STUDENT (CONT’D)



STUDENT CAREER DEVELOPMENT

The INCEIF Career Services Unit works closely with industry players, institutional bodies, regulators and the 
academia to enhance students’ skills and knowledge, while preparing them for the world after studies.

Due to the MCO, the INCEIF Career Services Unit initiated online workshops, webinars and online career networking 
talks to ensure that students’ knowledge and skills enhancement continued, despite them being away from the 
campus. The Unit also embarked on a virtual career advisory system with slots for students to book appointments 
for career counselling.

i. INCEIF Online Career Talk

 The first online talk, “How Economic Impact Caused by COVID-19 Could Affect Your Current and Future 
 Career”, was open to the public and saw participation from Indonesia, Singapore and Qatar, among 
 others. The audience had the opportunity to interact with Associate Professor Dr Ahmed Razman of 
 Putra Business School and learned different ways to acquire knowledge in order to upskill during the 
 lockdown. The discussion featured inputs from a diverse group of participants regarding the stimulus 
 measures introduced by the authorities to mitigate the economic impact of the MCO.

A visual on the Virtual Student Day conducted by INCEIF which was promoted on social media.

STUDENT (CONT’D)
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ii.   Online Career Talk :
     “Blockchain 101 : Into a Rabbit Hole of Money, Decentralisation, and Smart Contracts”

 During the “Blockchain 101 : Into a Rabbit Hole of Money, Decentralisation, and Smart Contracts” 
 session, Mr Harith Kamarul shared an introduction to blockchain concepts. Starting with the idea of 
 money and decentralisation, he also covered practical features such as “wallets, explorers and mining”, 
 and made suggestions for the Islamic Finance sector to integrate blockchain.

iii.   Online Entrepreneurship Talk :
 “Innovating Beyond Products : 10 Types of Innovation To Weather Through The Pandemic”
 
 “Innovating Beyond Products : 10 Types of Innovation To Weather Through The Pandemic”, by alumnus
 Mr Zusuff Khan, focused on the present crisis and made a case for business owners and leaders to adopt 
 innovative business strategies. He emphasised the importance of cutting edge business ideas, as studies 
 have found that many business owners were stuck in product innovation. Research shows that the return 
 on investment (ROI) is lowest when it relies only on product innovation. A combination of changes was 
 needed which would give an organisation a higher ROI and a competitive advantage. The session featured 
 GrowthWheel, a visual business tool and checklist that enabled business leaders to ask the right questions 
 and turn insights into informed decisions.

STUDENT (CONT’D)



iv. Online Industry Talk : “The Future of Investment Account Platform (IAP)”
 
 “The Future of Investment Account Platform (IAP)” focused on IAP and its investment value for     
 entrepreneurs seeking capital through digital crowdfunding. As a fintech company owned by six major 
 banks in Malaysia, IAP combined fintech with banking expertise to revolutionise the current crowdfunding 
 experience, thus making capital more accessible to entrepreneurs and providing an alternative investment 
 opportunity to investors. IAP’s innovation attracted the IsDB Group Centre of Excellence in KL to 
 collaborate and promote the IAP experience in other IsDB member countries, as it encouraged financial 
 inclusion. The collaboration also provided an opportunity for IsDB to promote its waqf projects through 
 the crowdfunding platform, offering one of a kind experience in waqf investment for the public. The 
 session was an eye opener for the public and especially the INCEIF community, making everyone aware of 
 the current progress in Islamic finance and inspiring them to promote this initiative and contribute to its 
 success.

STUDENT (CONT’D)
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STUDENT ENROLLMENT

INCEIF student body currently comprises 40 per cent international students of 80 nationalities, and 60 per cent 
Malaysians. At any one time, nearly 20 different languages are spoken on campus including Arabic, Mandarin, 
Korean, Japanese, Russian, Urdu and Hindi. Such diversity is a strength for INCEIF and provides students with a 
global experience.

5,361

Based On Enrollment Number (since inception)

* Data as at 20 April 2020

Chartered Islamic Finance Professional

Executive Masters in Islamic Finance

Masters in Islamic Finance Practice

Professional Certificate in Islamic Finance

Masters in Islamic Finance

Master of Science in Islamic Finance

PhD in Islamic Finance

Industrial PhD - Islamic Finance

GRAND TOTAL

TOTALPROGRAMME

2,907

46

1,246

116

250

396

399

1

* Data as at 20 April 2020

Top 10 Nationalities (since inception)

MALAYSIA

INDONESIA

SOMALIA

PAKISTAN

INDIA

NIGERIA

MALDIVES

YEMEN

BANGLADESH

SINGAPORE

COUNTRY OF
NATIONALITY

EMIF

31

1

-

1

2

2

1

-

-

-

MIFP

636

47

99

41

39

28

76

13

14

12

PCIF

74

4

6

3

2

3

1

-

-

1

MIF

125

6

7

9

14

10

1

2

6

2

INDUSTRY 
PhD

-

-

-

-

-

-

-

-

-

-

PhD

213

12

2

29

7

11

5

7

11

2

MSc

200

14

5

8

11

12

8

4

29

10

CIFP

1,596

176

139

108

67

72

7

70

27

40

GRAND
TOTAL

2,875

260

258

199

142

138

99

96

87

67

STUDENT (CONT’D)



Nationality - Based On Enrollment Number (since inception)

COUNTRY OF
NATIONALITY

EMIF MIFP PCIF MIF
INDUSTRY 

PhD
PhDMScCIFP

AFGHANISTAN 3 1 3 2 1 4 2 - 16

ALGERIA 7 - 1 1 - 1 2 - 12

ARGENTINA - - 1 - - - - - 1

AUSTRALIA 14 - 4 - - - - - 18

AZERBAIJAN 2 - - - - - - - 2

BAHRAIN 62 - 2 - - - 2 - 66

BANGLADESH 27 - 14 - 6 29 11 - 87

BELARUS 1 - - - - - - - 1

BELGIUM 3 - - - - - - - 3

BENIN - - 1 - - - 1 - 2

BOTSWANA 1 - - - - - - - 1

CAMBODIA - - - - - 1 - - 1

CAMEROON - - 1 - 2 - - - 3

CANADA 20 - 12 1 2 4 7 - 46

CHAD 1 - - - - - 1 - 2

CHINA 3 - 3 - 1 5 3 - 15

COMOROS 1 - - - - - - - 1

COTE D’IVOIRE 1 - - - 1 - - - 2

DJIBOUTI 2 - 4 - 2 - - - 8

EGYPT 25 - 9 - 1 2 1 - 38

ERITREA - - 1 - - 1 - - 2

ETHIOPIA 2 - 9 - - - - - 11

FRANCE 14 - 5 - 3 - 3 - 25

GAMBIA 1 - 3 - - 2 1 - 7

BOSNIA AND 
HERZEGOVINA

1 - - - 1 5 4 - 11

BRUNEI 
DARUSSALAM

4 - 2 3 1 - 2 - 12

GRAND
TOTAL

STUDENT (CONT’D)
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Nationality - Based On Enrollment Number (since inception) - CONT’D

COUNTRY OF
NATIONALITY

EMIF MIFP PCIF MIF
INDUSTRY 

PhD
PhDMScCIFP

GERMANY 5 - 1 - - - 1 - 7

GHANA 4 - 2 - 1 3 3 - 13

GIBRALTAR - - 1 - - - - - 1

GUINEA - - 1 1 - - - - 2

GUINEA-BISSAU 1 - - - - - - - 1

HONG KONG 5 - 1 - - - - - 6

HUNGARY - - - - - 1 - - 1

INDIA 67 2 39 2 14 11 7 - 142

INDONESIA 176 1 47 4 6 14 12 - 260

IRAN 21 - 1 - 2 1 3 - 28

ITALY 3 - 1 - - - - - 4

IRELAND - - - - - 1 - - 1

JAPAN 17 - 6 2 2 - - - 27

IRAQ 4 - - - 2 - 1 - 7

JORDAN 14 - 4 - 1 - 3 - 22

KAZAKHSTAN 18 - 13 2 4 2 2 - 41

KENYA 9 - 10 - 1 2 2 - 24

KOSOVO 2 - - - - - - - 2

KUWAIT 9 - - - - - - - 9

KYRGYZSTAN 10 - 4 - 3 - - - 17

LEBANON 4 - 4 1 - 1 1 - 11

LIBERIA - - - 1 - - - - 1

MACEDONIA - - - - 1 - - - 1

MALAYSIA 1,596 31 636 74 125 200 213 - 2,875

MALDIVES 7 1 76 1 1 8 5 - 99

GRAND
TOTAL

LIBYAN ARAB 
JAMAHIRIYA

- - 2 1 1 1 1 - 6

STUDENT (CONT’D)



Nationality - Based On Enrollment Number (since inception) - CONT’D

COUNTRY OF
NATIONALITY

EMIF MIFP PCIF MIF
INDUSTRY 

PhD
PhDMScCIFP

MALI 1 - - - 1 1 - - 3

MAURITANIA 12 - - - - - - - 12

MAURITIUS 7 - 4 - - - - - 11

MOROCCO 8 - 5 - 1 8 2 - 24

NAMIBIA 1 - - - - - - - 1

NETHERLANDS 4 - 1 - - 1 - - 6

NEW ZEALAND 3 - - - - - - - 3

NIGER - - 1 - - - - - 1

NIGERIA 72 2 28 3 10 12 11 - 138

NORWAY - - - - - 1 - - 1

PAKISTAN 108 1 41 3 9 8 29 - 199

PALESTINE 2 - 1 - - - 1 - 4

OMAN 3 - 5 - - - 2 - 10

PHILIPPINES 3 - 3 - - - - - 6

QATAR 2 - - - - - - - 2

RUSSIA 12 - 3 - 2 2 1 - 20

SAMOA 1 - - - - - - - 1

SAUDI ARABIA 12 - 5 - - - - - 17

SENEGAL 4 - 7 2 1 2 4 - 20

SIERRA LEONE - - 1 - - - - - 1

SINGAPORE 40 - 12 1 2 10 2 - 67

SOMALIA 139 - 99 6 7 5 2 - 258

SOMALILAND - 1 2 1 - - - - 4

SOUTH AFRICA 8 - 4 - 1 4 3 - 20

SPAIN - - 1 - - - - - 1

REPUBLIC OF 
KOREA

17 - 5 1 4 3 2 - 32

REPUBLIC OF 
MOLDOVA

2 - - - - - - - 2

GRAND
TOTAL

STUDENT (CONT’D)
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COUNTRY OF
NATIONALITY

EMIF MIFP PCIF MIF
INDUSTRY 

PhD
PhDMScCIFP

SRI LANKA 31 - - - 4 3 1 - 39

SUDAN 33 - 17 - 1 2 6 - 59

SWEDEN 1 - 2 - - - - - 3

SWITZERLAND - - 1 - - - - - 1

TAIWAN - - - 1 - - - - 1

UZBEKISTAN 14 - 5 - 5 6 3 - 33

UNITED STATES 27 3 17 - 2 4 3 - 56

UGANDA 5 - 6 - - - - - 11

TURKMENISTAN 1 - - - - - - - 1

TURKEY 11 - 4 1 1 11 6 1 35

THAILAND 8 2 1 - - 2 4 - 17

TANZANIA 5 - 2 - 1 2 1 - 11

TAJIKISTAN 1 - - - - - 1 - 2

TUNISIA 7 - 4 - - 1 1 - 13

VIETNAM - - - - 1 - - - 1

ZIMBABWE 1 - 1 - - - - - 2

GRAND TOTAL 2,907 46 1,246 116 250 396 399 1 5,361

ZAMBIA 2 - 2 - - - - - 4

YEMEN 70 - 13 - 2 4 7 - 96

GRAND
TOTAL

SYRIAN ARAB 
REPUBLIC

31 - 8 - 8 2 8 - 57

TRINIDAD AND 
TOBAGO

1 - 1 - - - 1 - 3

TURKS AND 
CAICOS ISLANDS

1 - - - - - - - 1

UNITED ARAB 
EMIRATES

1 - 2 - - - - - 3

UNITED 
KINGDOM

28 1 8 1 2 3 4 - 47

Nationality - Based On Enrollment Number (since inception) - CONT’D

* Data as at 20 April 2020

STUDENT (CONT’D)



HONOURING OUR VALUES

STRATEGIC RECALIBRATION STIMULUS PACKAGE

HELPING HAND IN TIME OF NEED

Considering the current economic situation, INCEIF ensured that opportunities for professional development 
remain accessible to those seeking knowledge.  In accordance with our solid values and strong sense of community, 
INCEIF created the Strategic Recalibration Stimulus Package, valued above RM 1 Million.  This financial aid package 
was designed to empower tomorrow's leaders to become a catalyst for positive sustainable change.  

The Strategic Recalibration Stimulus Package was formulated by INCEIF Sales and Marketing Unit and effectively 
marketed across multiple social media platforms with satisfactory results, placing emphasis on sustainability and 
conscientious knowledge sharing.

As of now, this package has already benefited numerous students. We at INCEIF are happy to know that we are 
able to make a difference in the lives of our students by helping them during these trying times, and we look 
forward to doing our part to ensure their unfettered access to knowledge and their continued success.

The following Strategic Recalibration Stimulus Package benefits were made available for June and September 2020 
intakes :

•  President's Scholarships for new students in MIFP, MSc and MBA programmes 

•  Chancellor's Scholarship for new PhD students

•  Special Bursary for new students in all programmes except PCIF

•  COVID-19 Incentive
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HONOURING OUR VALUES (CONT’D)

The Strategic Recalibration Stimulus Package in a nutshell.



HONOURING OUR VALUES (CONT’D)

CORPORATE SOCIAL RESPONSIBILITY

The Registry and Student Services Department worked closely with the INCEIF Student Representative Council to 
identify students in need of aid, be it material or spiritual, and rendered help where possible. The Student Welfare 
Committee, chaired by Deputy President Academic and Dean Prof Dr Mansor Ibrahim, addressed students’ needs 
and decided to provide the following assistance where appropriate : 

All transactions were completed online. Before the MCO, from 2-9 March 2020, INCEIF students held a donation 
drive for a targeted Rohingya community. A total of RM 3,105.05 was collected from students and staff which was 
channeled to Ihsan Rohingya Global Malaysia Education Centre.

• Basic Food Aid of RM450 (RM15 per day x 30 days)
 
 • A total of 13 students applied for and received this
  basic aid 
 • Funds from the Student Emergency Relief Fund  
  (donations) and individual zakat contributions were 
  utilised for this.

• Internet connectivity aid of RM60 per student 
 
 • A total of 18 students applied for and received this aid 
 • The zakat contribution from an individual was utilised for 
  this.

• A donation drive among INCEIF staff was initiated and the 
 amount received was used to accommodate any shortfalls and
 to fund additional basic food items.
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HONOURING OUR VALUES (CONT’D)

CALENDAR OF EVENTS

Prior to the MCO, INCEIF received a number of visitors on campus, including university students wanting to learn 
about our academic programmes, and representatives from international institutions exploring collaboration 
possibilities. INCEIF also regularly engaged with prospective students by organising external knowledge sharing 
sessions. Below are some of the events :

DATE VISITORS NO. OF PARTICIPANTSSPEAKER/S

ON CAMPUS

13 Jan Educational Visit from King Fahad 
University, Saudi Arabia

24Prof Dr Mansor Ibrahim

17 Jan The Tarik Session : Acing your Masters 
Project Paper Proposal Writing

35Assoc Prof
Dr Eskandar Shah

28 Jan Educational Visit from Universitas Ar Raniry, 
Indonesia

40Ms Baidura Ahmad
& Mrs Nik Atifah of SMCC

4 Feb Educational Visit from Bina Insan University, 
Indonesia 

70Assoc Prof
Dr Eskandar Shah

20 Feb Bloomberg Lab Visit 22Bloomberg and TR training 
tour @ Bloomberg KLCC.

28 Feb Educational Visit from Wijaya Kusuma 
University, Indonesia

30Mr Iftitah Suratmin of SMCC
& INCEIF student from 

Indonesia, Mr Ghazi

19 Feb Being a Venture Capitalist 40Mr. Muhammad Syafiq 
Shamsuddin, Investment 

Manager at Malaysia 
Venture Capital 

Management Berhad 
(MAVCAP

23 Jan Educational Visit from UITM Sarawak 45Prof Saiful Azhar
& Mrs Nik Atifah of Sales, 
Marketing and Corporate 
Communications (SMCC)



HONOURING OUR VALUES (CONT’D)

DATE VISITORS NO. OF PARTICIPANTSSPEAKER/S

ON CAMPUS

EXTERNAL

Visit organised by Lembaga Pengembangan 
Perbankan Indonesia for branch managers 
and deputy branch managers from various 
Indonesian regional development banks.

3 Mar 30Prof Dr  Mansor Ibrahim 
& Mr Iftitah Suratmin

Educational Talk / Visit at Universiti Islam 
Antarabangsa Sultan Abdul Halim Muazam 
Shah, Kedah

16 Feb 200Prof Dato’ Dr
Mohd Azmi Omar

Industry talks at Lembaga Zakat Town Hall 
for corporate Zakat contributors, Kedah

17 Feb 200Prof Dato’ Dr
Mohd Azmi Omar

& Prof Dr Mansor Ibrahim 

Educational Talk / Visit at Universiti Utara 
Malaysia, Kedah

150Prof Dr Mansor Ibrahim

Educational Visit from University of 
Darussalam, Indonesia

26Mr Ezamshah Ismail &
Dr Magda Ismail

5-16 Mar INCEIF Sports Carnival Students and staffINCEIF SPORTS CLUB

Educational Visit from King Fahad University,
Saudi Arabia.

Educational Visit from UITM Sarawak.
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HONOURING OUR VALUES (CONT’D)

Educational Visit from Bina Insan University, 
Indonesia. 

Educational Visit from Wijaya Kusuma University, 
Indonesia.

Visit organised by Lembaga Pengembangan Perbankan 
Indonesia.

Educational Visit from University of Darussalam, 
Indonesia.

Educational Talk / Visit at Universiti Islam Antarabangsa 
Sultan Abdul Halim Muazam Shah, Kedah.

Educational Talk / Visit at Universiti Utara Malaysia, 
Kedah.



ALUMNI

Today, INCEIF Alumni are in over 70 countries around the world. Some are already making meaningful contributions 
to the advancement of Islamic finance at all levels, including product development and innovation, policy framework 
and implementation, and regulation and enforcement.

ALUMNI HIGHLIGHTS

INCEIF has a total of 1,881 alumni as of December 2019.

The top 5 countries are :

1. Malaysia  : 1,044 alumni
2. Indonesia : 99 alumni
3. Somalia  : 76 alumni
4. Pakistan  : 66 alumni
5. India  : 62 alumni
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ALUMNI (CONT’D)

ALUMNI ACTIVITIES (CHAPTER, ACTIVITIES, EVENTS)

During the global lockdown, it became crucial to reconnect with the alumni community. With this in mind, the 
Alumni Office has created a number of different FB groups to reach INCEIF’s global alumni community.

The Facebook pages were grouped according to regions, with the exception of Malaysia. These groups enabled 
alumni in different regions to reconnect and engage with INCEIF and their communities for opportunities to 
network and possibly create engagements and recruitments. We’re hopeful that the creation of these groups 
would become the foundation for the establishment of INCEIF’s Alumni Chapters in other countries/regions. The 
Facebook created groups were :

1. INCEIF Malaysia Alumni Community  : 61 members*
2. INCEIF Central & South Asia Alumni Community : 26 members*
3. INCEIF East & South-East Asia Alumni Community : 34 members*
4. INCEIF Middle-East & Africa Alumni Community : 33 members*
5. INCEIF Americas & Europe Alumni Community : 14 members*

*At time of reporting.



ALUMNI (CONT’D)

ALUMNI ENGAGEMENTS

The Facebook pages are currently managed by the Alumni Office. However, we hope that members from the 
alumni community will manage the groups in the future.

A series of webinar sessions were organised by the Alumni Office with assistance from the Sales and Marketing Unit. 
The ‘Alumni Leadership Series’ launched on 12 May 2020, featured alumni from diverse professional backgrounds 
who discussing topical issues; in the first few sessions addressed how the COVID-19 situation had affected the 
respective industries.

The webinar sessions will be a regular feature, continuing after the current crisis ends. The Alumni Office is aiming 
to hold 1-2 sessions each month.

Dr. Hazik graduated from the INCEIF PhD programme 
in 2017. He started the Stellar Consulting Group in 2008 
and have been engaged in several business consulting 
activities that focus on business growth strategies, 
digital innovation and Islamic Finance advisory.

During the webinar session, Dr Hazik addressed the 
situation in Singapore and how, as a business owner, he 
was handling the effects of the crisis. 

He also shared his views on what measures could be 
taken using Islamic Finance instruments to alleviate the 
burdens of the recent economic crisis. 

Dr. Hazik is currently working with the Singaporean 
government as one of the consultants providing 
economic guidance with regards to the crisis.

The webinar received 429 views and 274 engagements 
on INCEIF’s Facebook page, reaching a total of 958 
people.*

i. 12 May 2020 : Dr. Hazik Mohamed,
 Managing Director, Stellar Consulting (Singapore)  
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ALUMNI (CONT’D)

Ms Karina, who graduated from INCEIF’s MSc programme in 2016, has 20 years of experience in both the 
public and private sectors, and expertise in policy development, regulations and public financial management, 
strategic planning, change and transformation management. As SGM for Planning of Malaysia Airports, her areas 
of responsibilities include corporate planning, research and planning, corporate quality management, business 
ventures division and innovation division.

During the session, Ms Karina shared how the COVID-19 situation has affected the aviation industry and how MAHB 
quickly built a detailed plan to orchestrate a rapid response to the crisis. She showed how MAHB played an integral 
part in ensuring that there were no disruptions or shortages in terms of delivering essential supplies to the nation. 
The video has received 218 views and 174 engagements on INCEIF’s Facebook page.*

*As of 20 May 2020.

ii. 15 May 2020 : Ms Karina Dato’ Mohammad Nor,
 Senior General Manager, Planning, Malaysia Airports Holdings Berhad (Malaysia)  



INCEIF ENDOWMENT FUND
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CAMPUS RELOCATION

As part of INCEIF long term strategic plan and positioning as a key player in Islamic finance arena, INCEIF will be 
expanding and relocating to a bigger and more strategic premise, close to the business and financial hub of Kuala 
Lumpur. The new premise, scheduled to be ready in June 2021 is located in Section 51, Jalan Tun Ismail, Kuala 
Lumpur.

The project is currently at the design development and contract documentation phase. The appointed consultant 
Simple Excellence Sdn. Bhd. had completed the programming, space planning & schematic design phase and the 
final layout was agreed and signed off by INCEIF/ISRA.
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The Time Is Now.
Taking into consideration the unforeseen circumstances of 2020, and the overall impact on the global 
population and economy, we at INCEIF commend our faculty, staff, students and alumni for courageously 
rising to the occasion, quickly adapting to the sudden changes, and tenaciously surmounting the 
unexpected challenges without compromising INCEIF’s core values of transparency, sustainability, 
compassion and good governance. 

INCEIF successfully demonstrated its institutional fortitude, with devoted faculty and staff working 
tirelessly to recreate the learning environment at a moment’s notice, all the while helping students to 
transition and to cope with the emotional, logistical and financial hardships. We remain determined to 
ensure continuity of knowledge sharing, while demonstrating ethical leadership. 

In accordance with our principles, INCEIF has addressed students’ economic setbacks by waiving or 
reducing various fees, and providing scholarships, bursaries and incentives, in addition to food and 
internet assistance.  We want to empower our students with the right knowledge and solid ethics, thus 
helping them reach a position that enables them to alleviate someone else’s suffering in the future. 

As we move forward, we vow to stand in our integrity and to lead by example, as we continue to make 
our contribution to a healthier, greener, more peaceful and equitable future.  We will strive to go above 
and beyond, to set the highest international benchmarks in academic excellence, while forging ethical 
and accountable leaders who conscientiously wield the power of knowledge for humanity’s betterment. 

The time is now. Together we can change the world. 

KNOWLEDGE
with CONSCIENCE
for COMMUNITY



•  Executive Masters
    in Islamic Finance (eMIF)

Knowledge is strength, 
helping leaders to 
innovate and blaze 
new trails in enterprise 
and socio-economic 
development. Designed 
for working professionals 
by renowned scholars 
from both conventional 
and Shariah finance. 
This inclusive and 
multidisciplinary 
programme takes students 
beyond Islamic finance, 
imparting knowledge and 
instilling values, as they 
prepare to take the reigns 
and become a formidable 
catalyst of positive change.

This postgraduate 
course aims to produce 
professionals with 
expertise in both 
conventional and 
Islamic finance. Students 
have a comprehensive  
understanding of the 
economic, financial and 
legal environment in 
which providers of Islamic 
financial services operate.•  Master of Science

    in Islamic Finance (MSc)

ACADEMIC PROGRAMMES

With the Masters of 
Business Administration 
(MBA) programme, 
students can harness 
their intellectual prowess. 
Designed by renowned 
academicians and 
industry leaders from 
both conventional and 
Islamic finance fields, 
the modular structure of 
this programme allows 
students to balance 
personal and professional 
commitments while 
moving forward in their 
careers. The multifaceted 
MBA promramme imparts 
comprehensive knowledge 
in many core areas 
including but not limited 
to personnel and business 
management, strategic 
planning, marketing, data 
analytics, and sustainability 
in management and 
investment.

•  MBA
    (Sustainable Business)

This course is developed 
to cater for industry 
professionals to gain 
knowledge in certain areas 
of practice.

•  Professional Certificate
    in Islamic Finance (PCIF)

•  PhD in Islamic Finance 
•  PhD in Islamic Finance
    (by research)

The PhD programmes is 
industry driven but based 
on strong academic 
fundamentals. It enables 
candidates to develop the 
technical and intellectual 
ability needed to pursue 
research across a broad 
range of areas in Islamic 
finance.

This postgraduate course 
is aimed at producing 
industry practitioners 
with global insight, 
holistic knowledge and 
cutting-edge expertise 
in Islamic finance. 
Students are provided 
with a comprehensive and 
practical understanding of 
Islamic economics, finance 
and Shariah, as well as the 
environment within which 
Islamic Finance players 
operate.

•  Masters in Islamic 
    Finance Practice (MIFP)



JANUARY - JUNE 2020

INCEIF
@ A GLANCE


